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IN THE MATTER OF THE TEACHERS ACT, SBC 2011 c. 19 

AND 

IN THE MATTER CONCERNING 

THOMAS JOHN WILDEMAN 

 

CONSENT RESOLUTION AGREEMENT 

BETWEEN: 

THE COMMISSIONER, APPOINTED UNDER THE TEACHERS ACT 

 (the “Commissioner”) 

AND: 

 THOMAS JOHN WILDEMAN 

 (“Wildeman”) 

BACKGROUND and FACTS 

1. Wildeman holds a valid Professional Certificate of Qualification, No. . It was 

issued by the B.C. College of Teachers under the Teaching Profession Act on 

February 23, 1993, is valid from January 1, 1993, and was continued under the Teachers 

Act as of January 9, 2012.  

2. At all material times, Wildeman was employed as a secondary school teacher by School 

District No. 37 (Delta) (the “District”) at a District school (the “School”). 

 – Matter 1 

3. On June 20, 2019, the District made a report to the Commissioner regarding Wildeman, 

under section 16 of the School Act. This has been designated Matter 1. 
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4. The following events occurred on May 16, 2019 when Wildeman was teaching a Flex class 

at the School: 

a. Wildeman was concerned that Student A, a Grade 10 student, was not putting effort 

into the class and was unprepared for a make-up test Student A had just taken.  

Wildeman told Student A that they had a good brain and should use it.  When saying 

that, he made inappropriate physical contact with Student A’s head and shoulders.  

Student A was not comfortable with Wildeman making physical contact with them. 

b. Wildeman also told Student A to “stop farting around” and that Student A was 

“stinking the place up with a lack of effort.”  This was done in front of other 

students. 

5. On June 20, 2019, the District issued Wildeman a letter of discipline and required him to 

complete a boundaries workshop.  Wildeman completed the boundaries workshop on 

September 20, 2019. 

– Matter 2 

6. On December 19, 2019, the District made another report to the Commissioner regarding 

Wildeman, under section 16 of the School Act. This has been designated Matter 2. 

7. The following events occurred on November 5, 2019, when Wildeman was teaching a 

Grade 8 English class at the School: 

a. Student B and Student C were being disruptive in class, interrupting other students 

who were making verbal presentations in class.  Student B was loudly chewing gum 

to which Wildeman commented that Student B was “chewing so loud she sounds like 

a cow.”  Wildeman said that Student C was being “a class clown and behaving like a 

jackass.” These comments were made in front of the students’ classmates. 

b. After class, Wildeman spoke with Student B and Student C about their behavior.  

When Student B and Student C apologized for being disruptive, Wildeman told them 

that he did not want a “slackass apology”.  Rather, he asked them to come back the 

next day to deliver a more considered and appropriate apology. 

8. On December 18, 2019, the District issued Wildeman a letter of discipline.  In the letter, 

Wildeman was reminded of the District’s expectation that he use language that promotes 

positive, supportive, professional relationships with students, being mindful of both tone 

and content. 

9. The District had previously raised concerns with Wildeman in a letter of expectation.  

Specifically, on November 7, 2017, the District issued Wildeman a letter of expectation in 
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which he was reminded to use professional language when communicating with students 

and to maintain professional boundaries with students. 

10. Wildeman completed the course Creating a Positive Learning Environment through the 

Justice Institute of British Columbia (“JIBC”) in March 2021. 

11. On September 1, 2020 the Commissioner considered Matter 1 and Matter 2 and determined 

to propose a consent resolution agreement to Wildeman in respect of both, in accordance 

with section 53(1)(a) of the Teachers Act.  

CONSEQUENCES 

12. This Agreement is made under section 53 of the Teachers Act. 

13. Wildeman understands and acknowledges that this Agreement is not effective until 

executed by the Commissioner, and that the date of execution by the Commissioner will be 

the effective date of this Agreement (the “Effective Date”).   

14. Wildeman admits that the facts set out in paragraphs 1 to 9 of this Agreement are true. 

15. Wildeman admits that the conduct described in paragraphs 4 and 7 of this Agreement 

constitutes professional misconduct and is contrary to Standard #1 of the Standards for the 

Education, Competence and Professional Conduct of Educators in British Columbia, 

Fourth Edition, January 2012. 

16. Wildeman agrees to a reprimand under sections 53 and 64(a) of the Teachers Act, which 

will take effect on the first business day following the Effective Date. 

17. In determining that a reprimand is an appropriate consequence, the Commissioner 

considered the following factor:   

a. Wildeman failed to model appropriate behavior expected of an educator. 

18. Wildeman agrees not to make any statement orally or in writing which contradicts, 

disputes or calls into question the terms of this Agreement or the admissions made in it. 

EFFECT OF THE AGREEMENT 

19. The Director will record the terms of this Agreement on the Ministry of Education’s online 

registry under section 79(d) of the Teachers Act.   

20. Wildeman acknowledges that this Agreement will be published in accordance with 

section 54 of the Teachers Act, which includes posting the Agreement, in full, on the 

following website: www.teacherregulation.gov.bc.ca. 



Victoria

26 May
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