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consent resolution agreement to Lavender, in accordance with section 53(1)(a) of the 
Teachers Act.  

CONSEQUENCES 

9. This Agreement is made under section 53 of the Teachers Act. 

10. Lavender understands and acknowledges that this Agreement is not effective until executed 
by the Commissioner, and that the date of execution by the Commissioner will be the 
effective date of this Agreement (the “Effective Date”).   

11. Lavender admits that the facts set out in paragraphs 1 to 7 of this Agreement are true. 

12. Lavender admits that the conduct described in paragraph 7 of this Agreement constitutes 
professional misconduct and is contrary to Standards #1 and #5 of the Standards for the 
Education, Competence and Professional Conduct of Educators in British Columbia, 
Fourth Edition, January 2012. 

13. Lavender agrees to a reprimand under sections 53 and 64(a) of the Teachers Act. The 
reprimand will take effect on the first business day following the Effective Date. 

14. Lavender further agrees under section 64(f) and (h) of the Teachers Act that by 
March 31, 2022 (the “Condition Date”): 

a. She will successfully complete the course Creating a Positive Learning Environment 
through the Justice Institute of British Columbia (the “Course”) and provide 
satisfactory proof of completion to the Commissioner by the Condition Date. 

b. If Lavender does not successfully complete the Course by the Condition Date, she 
will immediately advise the Commissioner in writing of the reason(s) she has not 
successfully completed it and set out the date by which she proposes to do so, at 
which time the Commissioner may extend the Condition Date to a later date (the 
“Extended Date”). 

c. If Lavender fails to provide satisfactory proof of completion of the Course by the 
later of the Condition Date or the Extended Date, the Commissioner may require the 
Director to suspend Lavender’s certificate of qualification under section 64(f) of the 
Teachers Act, until such time as she successfully completes the Course. 

15. In determining that a reprimand and course requirement are appropriate consequences, the 
Commissioner considered the following factor:   

a. Lavender, through both her actions and inactions, failed to establish a positive 






