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5. The following events occurred on April 26, 2021 when Fairclough was teaching a 

Grade 5/6 music class at the School: 

a. Fairclough was in the student’s classroom, standing at a laptop.  Student A leaned 

around the computer and placed themselves between Fairclough and her computer 

and was looking at the screen.  Fairclough was angry and alarmed that Student A was 

blocking the computer from her and was looking at the screen.  Fairclough reacted by 

pushing Student A  out of the way with one hand and telling them to respect her 

personal space.  Student A lost their balance in their chair but did not fall over.  After 

pushing Student A, Fairclough did not ask Student A if they were alright.  She then 

quietly reminded Student A to respect her personal space.  The incident occurred in 

front of the entire class.   

 

6. On May 27, 2021, the District issued Fairclough a letter of discipline and suspended her 

without pay for three days.  Fairclough served her suspension in June 2021.  In addition, 

the District required Fairclough to complete the course, Creating a Positive Learning 

Environment, through the Justice Institute of B.C.   

7. On August 27, 2021, the Commissioner considered this matter and determined to propose a 

consent resolution agreement to Fairclough, in accordance with section 53(1)(a) of the 

Teachers Act.  

CONSEQUENCES 

8. This Agreement is made under section 53 of the Teachers Act. 

9. Fairclough understands and acknowledges that this Agreement is not effective until 

executed by the Commissioner, and that the date of execution by the Commissioner will be 

the effective date of this Agreement (the “Effective Date”).   

10. Fairclough admits that the facts set out in paragraphs 1 to 6 of this Agreement are true. 

11. Fairclough admits that the conduct described in paragraph 5 of this Agreement constitutes 

professional misconduct and is contrary to Standard #1 of the Professional Standards for 

BC Educators, May 2019. 

12. Fairclough agrees to a reprimand under sections 53 and 64(a) of the Teachers Act, which 

will take effect on the first business day following the Effective Date. 

13. Fairclough agrees under section 64(f) and (h) of the Teachers Act that by April 1, 2022 

(the “Condition Date”): 

a. She will successfully complete the course Creating a Positive Learning Environment 
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